
 
 

 

GPSC Provincial Recruitment and Retention Steering Committee 
April and May 2017 Update 

 
New terms of reference and committee name  
The steering committee’s new terms of reference and year-two workplan have been approved by the 
GPSC. Building on the successes of the committee’s first year, these incorporate an expanded 
mandate that includes focusing on province-wide, system-influencing initiatives undertaken in active 
partnership with representatives from organizations that influence the future of primary care: 
provincial and municipal governments, health authorities, educational and training institutions, 
professional medical associations, rural coordinators, and family doctors through divisions and the 
GPSC.  
 
To best reflect this broader collaborative mandate, the Divisions of Family Practice Recruitment and 
Retention Steering Committee has been renamed as the GPSC Provincial Recruitment and Retention 
Steering Committee, with a clear mandate to provide support and advice to the GPSC around GP 
Recruitment and Retention issues, strategies and opportunities. Divisions’ representatives will 
continue to be a driving force behind the committee, providing ongoing insights and guidance in 
shaping the future of primary care in BC. 
 
GPSC update 
Co-chair Shelley Ross provided insights into the BC government’s new three-year, $90 million 
allocation to support team-based care. She noted that $20 million will be available the first year and 
will be shared by specialized services and primary care. GPSC will be very involved with how these 
funds are directed for primary care, focusing on specific projects. She noted there have been many 
requests to fund allied health professionals beyond nurses, particularly social workers and mental 
health support workers. 
  
Furthering the GPSC’s strategic commitment to team-based care through the Patient Medical Home 
and Primary Care Home will be the focus of its upcoming summit, to be held June 19-20.  
 
Exploring research collaboration opportunities  
Lindsay Hedden and Ruth Lavergne, quantitative researchers from UBC and SFU who specialize in 
primary care research, presented their recent findings to the committee. Key among these were that 
neither an increasing proportion of female doctors nor the growing number of retiring doctors are the 
leading factors in family doctor shortfalls. Instead, many doctors are choosing reduced workloads 
than earlier generations, requiring a larger number of doctors per capita. The researchers expressed 
interest in collaborating with the committee to conduct research into areas where data would be of 
benefit.  
 
Encouraging use of PracticeinBC.ca  
With all PracticeinBC.ca has to offer divisions in support of their recruitment and retention activities, 
the committee encourages all divisions to post a linked PracticeinBC.ca logo to their web sites to 
make it easier for job-seekers to access needed information. The logo and a host of other leveraging 
tools to support divisions are part of the communications toolkit available for download.  
 
 

http://www.gpscbc.ca/sites/default/files/uploads/GPSC_PRRC_WorkPlan201718.pdf
http://www.practiceinbc.ca/
https://divisionsbc.ca/provincial/practiceinbctoolkit


                                           
 

                                

 
Participants welcome for Jobs for Doctors in BC pavilion at Family Medicine Forum 
Based on the success of last year’s collaborative Jobs for Doctors in BC pavilion at the Family 
Medicine Forum, Health Match BC is inviting divisions and health authorities to represent their region 
at the upcoming Forum in Montreal, which will be held from November 8-11, 2017. Costs are $2,000 
per person plus travel and expenses. For more information or to book your spot by the June 1 
deadline, contact Pamela Clarke at pamelac@healthmatchbc.org. 
 
Questions may be emailed to RandRCommitee@doctorsofbc.ca. 
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